' Women, Business and the Law
2024: Deep-Dive in Nigeria

\ /
A

. WOMEN, BUSINESS
@ WORLD BANK GROUP AND THE LAW

EEEEEEEEEEEEEEEEEEEE - GLOBAL INDICATORS



Women, Business and the Law global report and deep-dive studies: What
are the differences?

= WBG flagship report
= Main business city used as a proxy

Global

» |nternational good practices across 190 ‘
economies

Report

= Globally comparable dataset
= Data focused on codified law

= Demand driven

= Go beyond the main business city: capture diverse
realities across the country

= Capture barriers under all applicable legal regimes

Deep-Dive ‘ (federal, state/province, religious, and customary)
Studies = Tailored reform recommendations for all levels of
government and relevant community leaders
= Opportunity to examine sector-specific or thematic
legal and policy barriers relevant to the country context ‘
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I\N/I_otiv.ations for a Women, Business and the Law deep-dive in
igeria

~ (. )

a . Fill the data and knowledge
* Uses of tstanfdaro:lz;oll gap on legal barriers to
ggrl;?rgfagiﬁist or globa women'’s economic
. E P ?/ g « Nigeria is a federation with 36 participation across Nigeria.
OCUSES on 1aws an - « Highlight good practices to
policies applicable in states and the Federal Capital _
the main business Territory. foster peer learning.
city. * Nigeria’s population is extremely * Inform reforms across
diverse (250+ ethnic groups). governm_entl |e\c/je|S and
» Nigeria’s legal frameworks are community leaders.
WBL Global Index diverse and vary across states
\ Methodology and households. Motivations for a |

country deep-dive
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Scope of the Women Business and the Law deep-dive in Nigeria

3
PILLARS

Assesses extent to which laws on the
books enable or keep women from
accessing, staying, and growing in the
workforce and starting businesses.
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policies and institutions
support legal implementation.
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Methodology of the Women Business and the Law deep-dive study in
Nigeria

The study applies the Women, Business and the Law 2024 methodology to collect subnational data
under Nigeria’s mixed-legal system.

‘ A woman lives in the main business C|ty of the state v Appllcable to the private sector (excludlng

public service rules).
‘ Has reached the legal age of majority and is in good health v Applicable to the most common legal

S regime governing marriage (statutory law
= ‘ Is a lawful citizen of Nigeria or Islamic personal law)

v In force as of October 1st, 2023.
I

‘ Is formally employed in the private sector

Shares the same religion as her husband and the majority
population of the state.

‘ Is married under the most common legal regime for that state ‘
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https://wbl.worldbank.org/content/dam/sites/wbl/documents/2024/WBL2024-Data-Notes.pdf
https://wbl.worldbank.org/content/dam/sites/wbl/documents/2024/WBL2024-Data-Notes.pdf

Data collection and validation

* 48 legal experts on criminal law and

v Desigp SEINEYS In three violence against women

¥ —| areas: Family, Labor . 37 looal o N

+ — | and Violence Against egal experts on tamily law
Women (statutory, Islamic law and customary

law)
» 30 legal experts on labor law

o

s Engagement with 115

lj Publication and 4
.J dissemination e-e local experts in 8 cities

» 27 government representatives (state

and federal level)
Data snapshots available * 115 civil society organization
here representatives

» 68 legal experts (family, labor and
Desk research and data criminal law ;and Islamic law and

Data analysis validation through customary law).
C‘M‘l and snapshots V consultations with 210
production public and private
stakeholders. ‘

WOMEN, BUSINESS AND THE LAW 6



https://wbl.worldbank.org/en/subnational/Nigeria

Deep-dive in Nigeria: Key Findings

From one state to another—and from one household

to the next—Nigerian women may face different legal
barriers to participate in the economy.




Findings on the legal frameworks: Women have less than half the legal
rights of men across states
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WABL 2.0 legal frameworks score (0-100)

Source: Women, Business and the Law.

WBL 2.0 legal frameworks score (0-100), by state

Global average (64.2)

W(CA regional average (56.4)

Scores account for the

prominent application of

Islamic law

-

Lagos Oyo Anambra FCT Rivers Kaduna

1"H-§

N

Bauchi Kano

Note: Central and West Africa includes 22 economies.
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< Findings on the legal frameworks: High scores on pension
provisions, while gaps in labor law persist across states

WBL 2.0 legal frameworks score (0-100), by indicator and state

prohibits dismissal of
pregnant women.

"‘ Good practice: Anambra

100

Reform opportunity: Remaining
restrictions to work outside home
80 without husband’s permission in
Bauchi and Kano.

Reform opportunity: State
60 laws could provide for
affordable, quality childcare.
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Workplace Pay Parenthood Childcare Pension

Source: Women, Business and the Law.
Note: Central and West Africa includes 22 economies.
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< Federal labor legislation: Persistent legal gaps in equal employment
opportunities across Nigeria

Workplace score, by state

M Bauchi, Kano 0

Workplace Anambra, FCT, Kaduna, Lagos, Oyo, Rivers I 25
0 20 40 60 80 100

WBL legal framework score (0-100)

Opportunities for reform Motivations

Federal labor legislation does not More female workers with better career opportunities by:

X Prohibit gender-based discrimination in employment. v" Closing gender gaps in hiring, job retention and pay.

X Prohibit discrimination in recruitment based on marital/parental status and v/ Addressing gendered biases in pre-employment practices.
age. v' Supporting more equitable distribution of unpaid care work.

X  Allow women to request flexible work.

Bauchi and Kano: Under Islamic personal law Increase women'’s participation in paid employment and strengthen
x  Women require spousal consent to work outside the home. economic security by granting women full decision-making power over job
opportunities.

Source: Women, Business and the Law.
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< Federal labor legislation: Remaining legal barriers to closing occupational
segregation and gender wage gap nationwide

Does the federal labor legislation... Case for reform
Mandate equal remuneration for work of equal _ | Close gender pay gap and increase women’s
value? ” | economic security.

Allow a woman to work at night in the
same way as a man?

Allow a woman to work in a job deemed
dangerous in the same way as a man?

. . — - Address occupational segregation and ensure equal
Allow a woman to work in an industrial job in job access by removing Labor Act restrictions that

the same way as a man? prohibit women from working underground in mines or at
night in industrial and agricultural undertakings.

A 4

Source: Women, Business and the Law.
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< Federal and state legislation: Persistent gaps in the legislation pertaining to
women’s employment after having children

Parenthood score, by states

:'-'u?' Parenthood

Anambra 25 Spotlight on Anambra’s Women’s

Bauchi, FCT, Kaduna, Kano, Lagos, Oyo, Rivers 0 Reproductive Rights Law, 2005
0 20 40 60 80 100 * Sec. 4(2) “A woman shall not have her
:  employment terminated because she is
ﬁ' Childcare score, by state i pregnant’.
. : *« Sec. 5 provides for remedies for female :
E’ Childcare Bauchi, Kano 0 :  employees, including compensation and
Anambra, FCT, Kaduna, Lagos, Oyo, Rivers m— 05 reinstatement of employment. :
0 20 40 o0 . T

WBL legal framework score (0-100)

Indicator Opportunities for reform Motivations
Parenthood  The Federal labor legislation does not Support women to remain in the labor force after having children and equitable
x Provide for at least 14 weeks of maternity leave paid by the government. share of household responsibilities.

x Provide for paternity leave.

x Prohibit dismissal of pragnant women (only Anambra adopted such legal Good practices in the public sector: Many states have extended maternity leave to 6

tecti months and granted 10 to 14 days of paternity leave for state civil servants (e.g.,
protection). FCT, Lagos, Oyo).

Childcare Legislation at the state level does not
x Establish any form of support to families or private childcare providers to
foster affordable childcare or establishes adequate quality standards for
childcare services.
x Bauchi and Kano: Legislation does not address childcare services.

Good practices in Anambra, FCT, Kaduna, Kano, Lagos, Oyo and Rivers : State
child rights laws address childcare services in private centers (registration is
mandatory).

Source: Women, Business and the Law.
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4 Federal pension legislation: Equal retirement ages for men and women across
Nigeria

Does the federal legislation on pension
provide for...

\ 4

x Periods of absence due to childcare to be counted towards Case for reform:
pension benefits? Close gender pension gap and reduce risks of women’s

poverty in old age.

Equal ages at which men and women can retire with full
pension benefits?

Equal ages at which men and women can retire with partial
pension benefits?

Equal mandatory retirement age for men and women?

Source: Women, Business and the Law. '
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< Findings on the legal frameworks: Uneven laws on family, property,
Inheritance and violence against women

WBL 2.0 legal frameworks score (0-100), by indicator and state
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Source: Women, Business and the Law. ‘

Note: Central and West Africa includes 22 economies.
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4 Variation across states: Uneven protection from domestic violence and child

marriage

Safety

Safety legal provisions, number of states

Does the law address...

All four forms of domestic

violence (physical, sexual, All states
psychological, financial)?
Femicide? All states

Bauchi; Kaduna;
Lagos; Oyo

Anambra; FCT;

Sexual harassment? .
Kano; Rivers

Anambra; FCT; Kaduna;
Lagos; Oyo; Rivers

Bauchi;

. N
Child marriage” Kano

Number of states

H Yes No

Source: Women, Business and the Law.

WOMEN, BUSINESS AND THE LAW

Domestic violence and femicide
All states:

* Marital rape exception in state criminal law.
*  No criminal penalties for femicide in state criminal
law.

Kano: Legislation does not address domestic violence.

» Lagos addresses the four forms of
domestic violence (physical,
psychological, sexual and economic).

* Anambra, FCT and Rivers impose
criminal penalties on physical domestic
violence.

Reform opportunities Good practice

Sexual harassment

All states: No criminal penalties and civil remedies for
sexual harassment in public space.

Anambra, FCT, Kano, and Rivers: No criminal penalties
and civil remedies for sexual harassment in education
and workplace.

* Bauchi, Kaduna and Lagos impose
criminal penalties on sexual harassment
in education and workplace.

* Federal legislation addresses cyber
harassment.

Child marriage

Bauchi and Kano: Legal marriage age is below 18
years old; and child marriage is not void or voidable.

Kaduna: Uneven legal marriage age (currently, legal
marriage age is 14 for Muslims and 18 for others).

« Anambra, FCT, Lagos, Oyo, Rivers:
State child rights laws set the legal
marriage age at 18 without any exception,
declare child marriage void, and establish
penalties.

s
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< Variation across states: Uneven marital rights for women under
federal family law and Islamic personal law

Marriage

Marriage legal provisions, by states

Does the law provide that a woman...

—_—

Can be “head of household” in the [P TSGRl Bauchi Persistent legal barriers under Islamic personal law captured in Bauchi and Kano
same way as a man? Lagos; Oyo; Rivers Kano x Legal obligations requiring women to obey their husbands carry legal consequences for

maintenance and divorce.

x Divergent divorce procedures impose additional steps for women to obtain a divorce.

1
1
1
1
1
1
1
1
1
Has no legal obligation to to obey WAGEll] RGN CLIIERE Bauchi; .
1
1
1
1
1
1
1
1

her husband? Lagos; Oyo; Rivers Kano
- x Women are required to observe a three-month waiting period before remarrying.
Can obtain a judgment of divorce in Bauchi;
the same way as a man? Lagos; Oyo; Rivers Kano I -
Has the same rights to remarry as [aGEIN-HZGIMIECLFERE Bauchi; Case for reform
aman? Lagos; Oyo. Rivers Kano v Support women’s autonomy in making decision relating to education, employment and

entrepreneurship.

° ’ ) f ° ® v Support equal power dynamics within household.
mYes = No Number of states v’ Support women’s economic security.
v" Lift cultural and social practices based on stereotyped roles for men and women.

Source: Women, Business and the Law.
Note: Data for Anambra, Kaduna, FCT, Lagos, Oyo and Rivers are based on federal family law (statutory law). Data for Bauchi and Kano are based on Islamic personal law, given its prominent
application.
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4 Variation across states: Uneven inheritance rights for women under
state succession laws and Islamic personal law

?/A\

Tzl
7

Assets

Assets legal provisions, by states

Does the law provides for...

Equal administrative power and ownership
rights to immovable property, including
land?

Reform opportunities

All states

All states: No provision recognising nonmonetary contributions for equitable division
of property at divorce.

—_—

T lo] =M O3 I E-To [ B auchi; Kaduna;

, . . ”
Equal rights to inherit assets from parents? Oyo; Rivers e

Anambra: Discriminatory inheritance rule for widows (current law conditions her share

_ o . on non-remarriage and transfers it to husband’s siblings upon her death).
Equal rights to inherit assets from male and FCT; Lagos; Oyo; Anambra; Bauchi;

female surviving spouses? Rivers Kaduna; Kano Bauchi, Kaduna and Kano: Legislation does not guarantee equal inheritance rights
between men and women (Islamic personal law).

The valuation of nonmonetary

contributions? Allstates B i Spotlight on Rivers’ Prohibition of the Curtailment of Women's Rights to Share
0 5 P 5 8 : Family Property Law of 2022
Number of states : «  Discrimination against women on property/inheritance deprivation strictly
prohibited with penalties.
mYes " No : o . .

: « Discriminatory laws, customs and practices are void.

: « Guarantee equal property rights and decision making in respect of family property.
Source: Women, Business and the Law.
Note: Data on inheritance rights are based on state succession laws (statutory law) for Anambra, FCT, Lagos, Oyo and Rivers. Inheritance rights data for Bauchi and Kano are
based on Islamic personal law, given its prominent application. Kaduna has not enacted a state succession law.
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< Variation across states: Legal barriers under customary law shaping
women’s marital, property and inheritance rights

Yoruba (South-West) Igbo (South-East)

R - : The Supreme Court affirmed :
B o gt Shouses a5 Unequal matrimonia ighs: women are excused 1 > o from
separate property from family land ownership and management. - a eXC uding women from
' . inheriting under customary
/| Eaualineritance rigts between chidren K] M sonshoes, oy o ong T | omeomett o
Spouses do not directly inherit from each others. wives and daughtérs. P y ’ 9 unconstitutional and
: repugnant to natural justice,
\/ Same divorce procedure and no restriction on \/ Same divorce procedure and no restriction on equity and good conscience
remarriage. remarriage. (Ukeje V. Ukeje 2014
U | ital rights: The husband i U | ital rights: The husband i OnyiborAnekwe & Anorv.
nequal marital rights: The husband is nequal marital rights: The husband is ; :
X designated as the head of household, resulting in x designated as the head of household, resulting in Maria Nweke, 201 3) :
expectations that the wife defer to his authority. expectations that the wife defer to his authority.

Source: Women, Business and the Law.

Note: Data collected through questionnaires and focus groups with +30 legal experts in Lagos, Oyo, and Anambra. Legal principles under customary law may vary from one community to
another. These legal barriers are not reflected in the states’ scores given the lack of formal rules.
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freedom of movement

T

Mobility

Mobility legal provisions, number of states
Can awoman...

Travel internationally in the same way as a

All state
man?

Choose where to live in the same way as a
man?

All states

\ 4

Across states: Remaining gaps in the legislation pertaining to women’s

Persistent legal barriers to women’s agency and mobility

» Across states: Nigeria Court of Appeal rulings held that women
take their husbands’ domicile upon marriage, confirming
restrictions on freedom to choose where to live.

+ Bauchi and Kano: Women risk losing maintenance rights if they
refuse to live at their husbands’ domicile (Islamic personal law).

v

Travel outside her home in the same way Anambra; FCT; Kaduna; Lagos; BMEelE
as a man? Oyo; Rivers Kano
Confer citizenship on her spouse and All states
children in the same way as a man?
0 2 4 6 8

Number of states

EYes No

Source: Women, Business and the Law.

WOMEN, BUSINESS AND THE LAW

v

Bauchi and Kano: Women risk losing maintenance rights if they
leave the house despite objections from their husbands (Islamic
personal law).

Across states: Only men can confer Nigerian citizenship on a
foreign spouse under Section 26(2) of the Constitution.

<
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Across states: Remaining gaps in the legislation pertaining to female
entrepreneurship and access to finance

Does federal or state laws...

Allow women to undertake entrepreneurial activities in

@ the same way as men? Case for reform
I ) Boost productivity and innovation through:
@ Q @ Prohibit discrimination in access to credit based on « More women-owned formal businesses
gender?

* Greater financial inclusion

* Increased female leadership in the private sector

X) Prescribe a gender quota on corporate boards? — | Recent development: Kaduna Gender Responsive

Public Procurement Policy (2025) introduces registration
fee waivers for fully women-owned enterprises and
Include gender-sensitive procurement provisions for mandates female representation on procurement boards.
public procurement processes?

Source: Women, Business and the Law. '
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Findings on the supportive frameworks: Nigerian states performs
better than the regional average

WBL 2.0 supportive frameworks scores (0-100), by state
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Source: Women, Business and the Law.
Note: Central and West Africa includes 22 economies.
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Findings on the supportive frameworks: Critical gaps in areas of labor and childcare
across different levels of government (i.e. federal and state) Good practice at the national

level: Incentives to increase
women’s pension benefits.

WBL 2.0 supportive frameworks score (0-100), by indicator and state A

100
100410081 00§1 0081 00§1 0041008100

80 Good practice at the

national level: Federal
institution mandated to
receive complaints of

50 gender-based discrimination

Good practice: Kaduna
published data on unpaid
domestic and care work by

in employment. Reform opportunity: sex.
Establish pay transparency
40 A measures to address the
gender wage gap. Reform opportunity:
Publish a registry of
A childcare providers.

20
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WABL 2.0 supportive frameworks score (0-100)
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Workplace Pay Parenthood Childcare Pension

Source: Women, Business and the Law.
Note: Central and West Africa includes 22 economies.
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gender equal laws on employment and wages

Across states: Remaining policy gaps to support the implementation of

Have the federal or state governments ...

Good practice at the federal level: The National Human
nghts Commission deals with investigations on employment
: and women’s rights across the country. :

Put in place a specialized body receiving complaints

about gender discrimination in employment?

Published guidelines on flexible work
arrangements?

Workplace

Published guidelines on non-discrimination based on
gender in recruitment?

Source: Women, Business and the Law.

WOMEN, BUSINESS AND THE LAW

Published sex-disaggregated data on employment in

different industries or sectors?

Put in place pay transparency measures or
enforcement mechanisms to address gender pay?

23
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Across states: Remaining policy gaps to support the implementation of laws
pertaining to women'’s ability to continue working after having children

Have the federal or state governments ... ?

Good practice in Kaduna: SDG report 2021 includes
: data on the proportion of time spent on unpaid domestic
: and care work by sex, age and location.

V Published sex-disaggregated data on unpaid work? x> Registry or database of childcare providers?
ONLY in Kaduna

()

()
17! B C ’ Clearly outlined application procedure to request
Put in place incentives to encourage fathers to x financial from the government for childcare services
Parenthood take paternity leave upon the birth of a child? Childcare by parents and nonstate childcare providers?

. . L Published any reports on quality of childcare
Put in place a single government application process services?
to apply for maternity benefits?
Source: Women, Business and the Law. I
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Across states: The federal government put in place mechanisms supporting
women’s old age financial security

Have the federal or state governments ... ?

: Good practice at the federal level: Tax deduction for
: voluntary contribution by an employee to their retirement
: savings accounts (Pension Reform Act, Sec. 4(3) and 10).

Put in place incentive to increase women’s

ﬁ retirement benefits?

Pension

v

: Good practice at the federal level: The Pension Reform
: Act establishes the procedure to challenge decision; and
: the National Pension Commission published instructions.

Established a procedure for pension beneficiaries
to challenge the decision regarding their benefits?

v

Source: Women, Business and the Law.

WOMEN, BUSINESS AND THE LAW 25




Findings on the supportive frameworks: Critical policy gaps in areas
of family, property and violence against women across states

WBL 2.0 supportive frameworks score (0-100), by indicator and state

100
8 Good practice: Comprehensive Good practice: Specialized family
iy services to survivors of violence court and legal aid on family law
o 80 against women available in Lagos. disputes available in Lagos.
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2 60 Sl o G G il i o to finance programs for women
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Safety Mobility Marriage Entrepreneurship Assets

Source: Women, Business and the Law.
Note: Central and West Africa includes 22 economies.
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Across states: Remaining policy gaps to support the implementation of
legislation on women’s freedom of movement and entrepreneurship

Have the federal or state governments put in place... ?

Same passport application processes for
women and men?

Same application processes for official
identity documents for women and men?

Mobility

Recent development: Lagos State’s 2024 Transport ;
> i Policy* introduces targeted measures to improve safety for
: vulnerable users, including women. :

A policy or plan explicitly considering women’s
specific needs in transportation?

* This policy was adopted after the subnational study’s cut-off date and will be reflected in the Women, Business and the Law 2026 edition.
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gender-based violence

e

Safety

Safety supportive frameworks, number of states

Has state government put in
place ... ?

Anambra; Bauchi; FCT; Kaduna;
Kano; Oyo; Rivers

Comprehensive mechanisms to address
violence against women

Special procedures for cases of sexual

harassment All states

Ho R Cr A Anambra; Bauchi;

Monitoring and implementing entit :
roring 'mp 'ng entity Oyo Kano; Rivers

Annual budgetary allocation devoted to
violence against women risk mitigation,
prevention, and response programs

UEINEHLECCTERE Bauchi; FCT; Kano;
Lagos; Rivers Oyo

Number of states

HYes No
Source: Women, Business and the Law.

WOMEN, BUSINESS AND THE LAW METHODOLOGY HANDBOOK

Variation across states: Uneven policies supporting the implementation of

Good practices in Lagos:

: « Comprehensive services to survivors of violence against women

i provided by the Lagos State Domestic and Sexual Violence Agency

:  (healthcare services; psychological support; legal aid).

: « Specialized units in police stations and directorate of public

:  prosecution receiving and prosecuting violence against women cases.

: Good practices in Kaduna: :
: « Kaduna State Ministry of Human Services and Social Development
i coordinates responses, gender mainstreaming in public policy and :
:  monitors services. :
: « Kaduna State Bureau of Statistics publishes data on violence against :
i women, including child marriage and sexual and domestic violence. :
: + Kaduna State Government Budget 2023 includes allocations for

. shelters and services to survivors of violence against women

28




4 Variation across states: Uneven policies supporting implementation of family

law
Marriage
Lagos 67
Anambra, Bauchi, FCT, Kaduna,Kano, Oyo, Rivers 0
0 20 40 60 80 100

WBL supportive framework score (0-100)

x> Fast-track process or procedure for family law disputes?

Have federal or state

. Specialized family court (divorce, alimony and child custody)
governments pUt In V ONLY in Lagos: Probate and Family Division of the High
place... ?

Court of Lagos State.

Legal aid available for family law disputes court (divorce, alimony
V and child custody)
ONLY in Lagos: Lagos Office of Public Defender. ‘

Source: Women, Business and the Law.
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Variation across states: Uneven policies supporting the implementation
of legislation pertaining to female entrepreneurship

L.
828
Entrepreneurship

Entrepreneurship supportive frameworks, number of states
Good practice at the federal level: Women'’s financial inclusion
specifically addressed in the Revised National Financial Inclusion
: Strategy (NFIS 2.0) and the Revised Microfinance Policy,
Regulatory and Supervisory Framework for Nigeria (2011).

Have the federal or state
governments...?

Adopted a plan or strategy on women'’s
access to financial services?

\ 4

All states

Anambra; Bauchi; Kaduna; Kano;
Lagos; Oyo; Rivers

Good practice at the federal AND state level:
: « Federal programs supporting women’s access to finance across
i Nigeria (e.g., MSMEDF and GEEP).
: » State programs in Lagos (MSME Loan Program) and in Bauchi
Anambra; Bauchi; Kaduna; Kano; :  (Microfinance Institution Building Programme and Microcredit
Lagos; Oyo; Rivers Revolving Loan Scheme).

Led programs supporting female
entrepreneurs?

All states

v

a. With access to finance

b. With training or business
development?

: Good practice in FCT: Training for female entrepreneurs available

: at the National Centre for Women Development in Abuja. ;

Number of states
M Yes No

WOMEN, BUSINESS AND THE LAW METHODOLOGY HANDBOOK 30

Published sex-disaggregated data on All states

business activities?

Source: Women, Business and the Law.
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women’s property and inheritance rights

Assets

Assets supportive frameworks, number of states

Have the federal or state
governments ... ?

Published anonymized sex-disaggregated Anambra; Bauchi; FCT; Kaduna; -_—
data on property ownership? Lagos; Oyo Kano; Rivers
Put in place awareness measures in place
to improve women's access to information All states
about marital and inheritance rights?
Adopted policies to encourage women to YT Anambra: Bauchi: FCT: Kano: _

register immovable property (including

joint titling)? Rivers

Lagos; Oyo

0 2 4 6 8
Number of states

M Yes No

Source: Women, Business and the Law.

WOMEN, BUSINESS AND THE LAW

Variation across states: Uneven policies supporting the implementation of legislation on

: Good practice at the state level: State land agencies publish sex-
: disaggregated data on women’s property ownership in Anambra,
: Bauchi, Lagos and Oyo.

: Good practice at the state level:
: = Kaduna: Reduced registration fees for women.
: « Rivers: Provides for joint titling between spouses.
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Gaps between the laws and the frameworks supporting their
implementation

100
90
80
70
60
50
40
30

WBL score (0-100)

20
10

WBL 2.0 legal and supportive frameworks scores, by state (0-100)

47.50 47.50
40,83 45.00 45.00 45.00 42.50
35.00
29.17 29.17 29.17 29.17
26.67
22. 5o 20.0023-33
Lagos Rivers Anambra Kaduna Bauchi Kano

m WBL 2.0 legal frameworks score (0-100) = WBL 2.0 supportive frameworks score (0-100)

Source: Women, Business and the Law.
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Expert opinions on the outcome of the law for women

WBL 2.0 legal and expert opinions scores (0-100), by state

100
90
80

; 4 N

50

40
30
20
10

0

Lagos Rivers Anambra Qaduna Bauchi Kano/

WBL 2.0 score (0-100)

B WBL 2.0 legal frameworks score (0-100) WABL 2.0 expert opinions score (0-100)

Source: Women, Business and the Law.
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